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Working Group Youth & Agriculture – minutes of meeting 
 

Date The 16th of April 2015 

Time 13:30-16:00 

Location APF office 

Present Jelleke de Nooy, Heran Tadesse, Ineke Bergsma, Pim Marijs, Fasil 
Abater 

 

1. Round of Introductions 

a. Jelleke De Nooy: facilitates 3 platforms of Innovation Communities: ‘Gender in Value Chains’, 

‘Youth & Agriculture’ and the ‘Soil Health Management’, (this group organizes the Soil Week at 

the end of October). She also facilitates Partnership Brokering. Her passion is to create 

opportunities in the value chain, in trading, processing, seed production, etc. Many youngsters 

not aware of the broader prospects. Jelleke focuses on exchange and alignment of similar 

activities.  

b. Heranne Broos/ Heran Tadesse. She has two names, since she was adopted from Ethiopia to the 

Netherlands, where she studied Tropical Forestry. Heran has been back in Ethiopia since 5 years; 

of which the first 2 years she worked as a coordinator at the HoA-REC/N. Then she became a 

mother and started working part-time at the Dutch school. One of her colleagues at the Dutch 

school is Ineke, Gerrit’s wife. After teacher toddlers for two years, she needed something more 

intellectually stimulating, so when she got informed about the job opportunity in APF, she 

applied and has been actively working at APF since the beginning of this week. Her passion is to 

contribute positively to a greener Ethiopia and improving the livelihoods of people. 

c. Ineke Bergsma MSc: (ineke_bergsma@hotmail.com) is a freelance researcher, advicer and 

project supporter by linking Technical Vocational Education and Training (TVETs) to Jobs and 

Businesses (JBS). Ineke also works with WASH and as a TVET advisor at Woord en Daad (W&D) 

(www.woordendaad.nl), (i.bergsma@woordendaad.nl) The W&D office in the Netherlands has 

about 75 employees, but they are also active in Africa, Asia and Latin America. W&D already has 

an extensive network of TVETs and Vocational Education and training (VETs), which helps in 

creating an inventory on TVETs. Their budget is about 31 mln euro’s for primary and higher 

education and TVETs, focusing on financial sustainability and improving employability in 

Ethiopia, since February 2007. Ineke also works in India, linking food security to trainings and on 

Agricultural Development. Employability is her passion. Jelleke suggested to meet up with Olaf 

Erz (olaf.erz@savethechildren.org), who has a similar passion to increase youth employability, 

formerly in Uganda, now in Ethiopia. See our online platform for the business handbook for 

youths in Uganda “Get Up It’s time”, an inventory of requirements for 120 professions.   

d. Pim Marijs: has been since 4 years in Ethiopia. He is a freelance agri-consultant with his own 

consultancy company named Addis Alem. Pim works through Fair and Sustainable. His partners 

are a.o. APF, Waternet, Woord en Daad. Hope Enterprisesis active in Gambela since 2013 in the 

ATVET which just got started. The focus is on non-formal practical training for 3 months, twice a 

year for a group of 20 people on the farms and on the campus. Other partners are Edukans, 

MKC (Meserete Christos Church) and self-help groups (SHGs), they train 2 of them, who then 

mailto:ineke_bergsma@hotmail.com
http://www.woordendaad.nl/
mailto:i.bergsma@woordendaad.nl
mailto:olaf.erz@savethechildren.org


2 | P a g e  
 

train the rest (ToT). No certificate, just informal education, to develop the value chain as well. 

He also works with input service providers Yeldu, Terri 2015 sector with Osra (Oromia Self 

Reliability Association) based in Debre Zeit focused on vegetables and poultry, etc. His passion is 

the potential in the agriculture for the youth still to be discovered; including primary agriculture 

and also throughout the value chain. The more youth involved the more innovation. Often a 

point of discussion is the lack of land, but most of the land is not effectively being used. Business 

minded people see the potential in Ayer Tena for example; it is like that throughout the country! 

e. Fasil Abater: works with Hope Enterprises, as a business development officer coordination 

based, focused on skills training, JBS is his department, there are 2 in total; with 2 directions: 

self employment and placement in companies. He assists in the development of business plans 

and linkages to MFIs and other legal services, to get licenses, etc. There are 3 branch offices: AA, 

Dese and Gambela, the graduates are the clients; the module starts in the TVET, like woodwork, 

ATVET will be in Gambela. His Passion moves: sustainability for the programme, underprivileged, 

etc. JBS and the activities have been developed over the years to fill the gap between graduates 

and job market. How to make the other organisations also learn through consultations. How to 

market the best work. Interesting for the network. (Wukro may be able to use your module, 

Jelleke suggested). This is the objective to join APF. Aggressive promotion, since the product is 

good, and selling is possible.  

 

2. Fasil’s Hope enterprises presentation-. A new module on entrepreneurship, called BEST. Why 

enterprises?  To organize the youth to be able the sell.  

There are problems with accreditation, BDS plus PLC may have to be set up separately and for the 

different products, you need a different license. HOPE is the only contact in Ethiopia. Woord & Daad 

is operating internationally, supporting Hope enterprise. On the APF platform on the website you 

can put many adds plus the locations and countries, so you can reach out through the whole 

network. BEST differs from the BUSINESS module by the ILO, which is limited. BEST focuses on Life 

skills and the College Enterprise (CE). Interesting news: KFW (German Development bank) fund 5 

mln for 5 years for the Wukro ATVEt improvement. So maybe Hope enterprise could interest then to 

use the BEST module. Groenhorst College representative (Jan Gundelach) is in Ethiopia now. So it 

would be good to meet him. TOT: special programme to really change the trainers, like teachers in 

the TVET in the formal education. 

The presentation about bEST will be put on the agriprofocus online platform 

http://agriprofocus.com/reports-and-documents-on-youth 

 

3. Wukro- pilot project- update: started last year, funded by APF with Redeenkind. (Aseged Gedamu) 

Research was done into the constraints for youths to get a job in agriculture. It is mainly an attitude 

problem of the youth, parents and entire society. There is 8.000 euro’s now left, so we decided to 

do a follow-up 1 year pilot project, so that the whole Youth & Agriculture/ a-TVET group can learn 

from it. On February 27, 2015 we did a Theory of Change workshop in Wukro with many 

stakeholders, like: MFI, ATVET, Bureau of Agriculture, youth, women, at least 20 people. Purpose in 

5 years from now: 50% of youth work somewhere in the value chain of agriculture, access to seed, 

money, more positive about agriculture. There are 3 pathways to reach those goals: 

a. Capacity building:  

b. Attitude change through church and radio programme, which have not started yet.  
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c. Better access to input and land 

On the 3rd of April 2nd there was a second workshop in Wukro, facilitated by with Asmaret and 

Assegid. The briefing Wukro workshop was very positive: stakehodlders took ownership for the 

pathways; the Wukru- ATVET promised to do more on coordination, which is in their own benefit.  

4. Inventory ATVETs: an overview of who is doing what with the existing ATVETs and agricultural 

training programmes, is badly needed tried to get information from mmebers through email, but 

that didn’t work.. With this group and its network we should be able to make the inventory. TVET 

agency should also become a member, then the inventory will be made available. We could start 

with that on the first workshop on May 15. One presentation could be given by the guy who did an 

inventory for KFW on ATVET. Or Isabel Rapp of GIZ. Yelleka will invite themspecifically .  

 

5. Planning workshops on May 15- July 10- September 18. We will plan the workshops of July and 

September when there are more members.  

The agenda for the workshop on May 15 th will be: 

 What are the constraints for Youth in Agriculture? Based on research/ experience; (Yelleka will 

invite some of you to give a presentation 

 Discussion, joint SWOT analysis?   

 Outcome: a clear view of the constraints and success factors about :  

 

6. What more?  

Fasil wants to present the BEST module for a larger audience. We suggest he presents at the APF 

Network Day 15 December 2015, when there are more people present, like 200 people.  


