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Gender & Sex 

 
Gender: 

Refers to the socially constructed differences in 

women’s & men’s roles & responsibilities, that are 

learned & vary from culture to culture & change over 

time. 

 

 

Sex: On the other hand refers to the biological 

differences b/n men & women 



Gender Division of Labour in general: 

 
 Men involved in productive work/payment & women as 

unpaid reproductive & maintaining the household/Family; 

 

 A cultural expectation: all women live with husbands 

bear  children & be key care givers; 

 

 May prompt negative gender assumptions of men as 

primary breadwinners & women as house wives; 

 

 Realities very different from these assumptions as there 

many types of family units, female headed households. 



Gender Equality 

 

 Is the notion that there should be equal rights, 

responsibilities & opportunities for men & women; 

 

 

 However, equality does not mean women & men 

should be the same; but rights, responsibilities & 

opportunities should not depend on whether 

people are born female or male. 



Gender Equity 

 

 Is the notion specific interests, needs & priorities of 

both women & women should be taken into 

consideration; 

 

 Gender equity recognizes men & women have 

differing interests, needs & priorities depending on 

their biological sex & their gendered life 

experiences. 



Gender & power  

 

 At the heart of many gendered relations & roles 

there are issues of power, as women & men hold 

multiple roles & relationships, with each & their 

level of power can vary. 

 

 

 Power can be economic , political, social, cultural 

& symbolic. 

 



Gender & Development   

 

 

 Empowerment & autonomy of women & the 

improvement of women’s social, economic & 

political status is essential for sustainable 

development. 

 



Challenges of female Agribusiness MSEs 

 Challenges in obtaining financial credit to run & grow 

their businesses; 

 

  Lack of proper training & extension services; 

 

 Inequalities have resulted in a productivity gap of 23% 

b/n Female & male farmers (A 2013 World Bank study 

of six sub-Saharan African countries ) 

 
Sources: www.ata.gov.et  Annual Report 2013/2014  transforming agriculture in Ethiopia 

 

http://www.ata.gov.et/


Challenges of female Agribusiness MSEs 

 Throughout Ethiopia, female farmers make up roughly 

half of the agricultural workforce;  

 

 however when it comes to access to vital resources & 

opportunities, women’s interests remain vastly 

underrepresented. 

 

  Female farmers only account for a mere 15% of 

agricultural cooperative membership in the country. 

 



 

 

Gender mainstreaming to enable women 

benefit from project interventions 

 



Gender & mainstreaming   

 

Definition: 

Is a process of consistently incorporating sensitivity to gender 

differences in policy, needs analysis, institutional 

mechanisms, planning, training budgeting, implementation, 

monitoring & evaluation. 

 

 GM only takes one visit to farming community to see 

women play a significant role in the country’s rural 

agricultural economy 

 
Source: The Ethiopian agricultural transformation agency (EATA) 

 

 

 

 



Gender & mainstreaming …….  

 

 Women are responsible for a large part of the production 

of Ethiopia’s main cereal crops, pulses & livestock, 

particularly small poultry; 

 

 However, a majority of the work done by women tends to 

be economically “invisible.”  

 

 As a consequence, their important role is not translated 

into an equality of opportunities, especially when it 

comes to gaining access to productive resources, markets 

& services. 

 

 

 



What is Value Chain? 

 

The term value chain describes ‘all activities that are 

requisite for bringing a product or service from 

conception, through the different phases of production 

(involving a combination of physical transformation & the 

input of various producer services), delivery to final 

consumers & final disposal after use’ (Kaplinsky and Morris 2000, 4). 

 

 

The term ‘chain’ denotes the fact that most goods & 

services are the result of a series of activities at 

domestic, national or international level (Farnworth 2011).  

 

 



 

 

 

 

Approaches for empowering 
women in MSEs, Households & 

Programs  



 

‘Although women in Ethiopia make up nearly half of the 

agriculture work force, they only represent 20 percent of 

members of agricultural cooperatives countrywide. As a 

result, they have less access to resources, financing and 

land than their male counterparts’. 

http://ethiopia.usembassy.gov/pr_2015_31.html  
 

http://ethiopia.usembassy.gov/pr_2015_31.html
http://ethiopia.usembassy.gov/pr_2015_31.html


Approaches for empowering women in…… 

Creating a better balance:  

To address gender inequalities & promote gender equality across all  programs: 

                   Increase participation of women & girls; 

 

                   Create more opportunities for women & girls to    

                      have equal access to, & control over resources; 

 

                   Balance the workload  of rural women & girls invest  

                      in agricultural activities; 

 

                    Address challenges to existing attitudes &    

                       practices preserve gender inequalities E.g.………. 

 

 

 

 



Approaches for empowering women……  

 

Capacity Building: 

Working with staff & partners to expand knowledge & 
understanding of gender equality & women empowerment 
approaches in MSEs & cooperatives. 

 

Diagnostic Study: Checking on the current state of agribusiness 
sector in line with gender & identifying the challenges 
E.G: Conducting B HC……  

 

Collaboration with like minded org: Collaborating with 
government & non government organizations, gender focal 
units, stakeholders to advance gender equality 

 
Source: http://www.ata.gov.et/programs/crosscutting/gender-mainstreaming/  

 

 

 

 

http://www.ata.gov.et/programs/crosscutting/gender-mainstreaming/
http://www.ata.gov.et/programs/crosscutting/gender-mainstreaming/
http://www.ata.gov.et/programs/crosscutting/gender-mainstreaming/
http://www.ata.gov.et/programs/crosscutting/gender-mainstreaming/


Approaches for empowering women…….. 

 

 Integrate gender in value chain analysis: should be the 

norm rather than the exception. 

 

 

 Considerations in gendered value chain analysis: Key to 

consider power relations, i.e. the household, the market 

etc. Understanding the cultural context within that 

provides opportunity to address challenges & inequalities 

men & women actors face in the chain. 

 

Source: https://www.microlinks.org/library/field-report-12-behavior-change-perspectives-gender-and-value-chain-

development-framework-an 
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Approaches for empowering women…… 
 

 Use gender analysis results in value chain development: 
Commit resources & expertise not only to gender analysis,  but 
using the results to design gender responsive interventions with 
women’s empowerment as one objective.  

 

 studies show that addressing gender inequality in the sector has 
the potential to increase overall productivity by 15 to 40% 

 

 Specify gender specific outcomes:  

Gender outcomes must be specified at various levels; 
individual, household, market & community & at policy & 
macro levels & focus on economic, social, political & 
psychological impacts (Mayoux & Mackie 2007).  

 



Approaches for empowering women…… 

 Women in rural households play a key role in agriculture & can be 

instrumental in upgrading the competitiveness of agricultural value chains. 

 

According Jennefer Sebstad & Cristina Manfre, there are three areas of behavior directly related to 

upgrading gendered patterns: 

 

Money management: Behaviors allow for the accumulation of 

lump sums & the control of money. These behaviors facilitate or 

hinder the ability of farmers to pay for upgrading & benefit from 

the returns.  

 

 

 

 

 

 

 

 



Approaches for empowering women…… 

 

Business practices:  

Related to the adoption of new business/agricultural 

practices & participation in new business models that 

facilitate access to inputs, services, & information 

necessary for upgrading. 

 

Value chain relationships:  

Those that support the development of effective 

commercial networks, entry into new marketing channels, 

& improved information flow & trust. The quality of relationships b/n actors, 

individuals or groups trust each other, cooperate, & share information. (a testimony by Christine Wentworth, 

Vice President Agricultural Procurement in  the 2nd Annual  Women in Agribusiness Summit). 

 

 
 

 

 

 

 



Approaches for empowering women…… 
 

 

 

 

Capacity building in leadership &  providing networking 

with support & resources needed to better plan & manage 

their businesses is highly crucial.  
 

 

https://www.youtube.com/watch?v=EYvHjOqlTj8 
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